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We thank Reverend Culpepper for his 

blessing. We thank him for gracing us 
with the same spirit that drives him 
and the Pleasant Hill Baptist Church 
family back home. We thank him and 
his church for reminding us that the 
problems that affect our neighbor-
hoods, our cities, our Commonwealth, 
and our country aren’t someone else’s 
problems, they are all of our problems. 

I am honored to have Reverend Cul-
pepper here today. 

The ACTING PRESIDENT pro tem-
pore. The majority leader. 

f 

SCHEDULE 

Mr. REID. Following leader remarks 
the Senate will be in morning business 
for 1 hour, with the majority control-
ling the first half and the Republicans 
controlling the final half. 

Following morning business the Sen-
ate will resume consideration of S. 601, 
the Water Resources Development Act. 

We will continue to work through 
amendments to the bill today. We may 
also consider two district court judges 
sometime today, the Dick nomination 
from Louisiana and the Roman nomi-
nation from New York. Senators will 
be notified when those votes are sched-
uled. 

f 

OBSTRUCTION AND DELAY 

Mr. REID. Mr. President, by now the 
minority’s tactics, the Republican tac-
tics of obstruction and delay are well 
known, but they are also well worn. 
Those methods were once again on dis-
play yesterday when Republicans de-
layed for the second time in 2 weeks a 
Senate HELP Committee vote on the 
nomination of Tom Perez to lead the 
Department of Labor. 

The able and considerate chairman 
TOM HARKIN had already postponed the 
vote 2 weeks at the request of one of 
the Republicans. They requested more 
time to review documents related to 
Tom Perez’s nomination. It was ter-
ribly disappointing that, after they 
were granted additional time as a mat-
ter of courtesy, an anonymous Repub-
lican would employ an arcane proce-
dural tactic to prevent the committee 
from even meeting, and, of course, vot-
ing on that nomination. 

Republicans had 7 weeks, 49 days to 
consider this nomination. He was nom-
inated on March 21. Since his confirma-
tion hearing in April, he has responded 
in writing to more than 200 questions. 

He is an extremely qualified can-
didate for this job. The President was 
smart in nominating him. He is what 
the American dream is all about. He is 
the son of immigrants. He paid his way 
through college by working as a gar-
bage collector and at a warehouse. He 
went on to become the first lawyer in 
his family. 

Mr. Perez was appointed by Governor 
O’Malley of Maryland to be the sec-
retary of the Department Labor, where 
he helped implement the country’s 
first statewide living wage law. In his 

current role as the head of the Civil 
Rights Division of the U.S. Department 
of Justice, Mr. Perez helped settle 
cases on behalf of families targeted by 
unfair mortgage lending. 

As anyone can see, he is an ex-
tremely qualified nominee. His knowl-
edge and experience will make him an 
outstanding Secretary. 

Unfortunately, impressive qualifica-
tions and exceptional character are no 
longer enough to satisfy Senate Repub-
licans. Instead of a fair and construc-
tive confirmation process, Republicans 
have chosen to play partisan political 
games with dozens—scores—of Presi-
dent Obama’s appointees. 

They have also slow-walked the nom-
ination of dedicated public servant 
Gina McCarthy to lead the EPA, the 
Environmental Protection Agency. 
This morning, just a few minutes ago, 
Republican members of the Senate En-
vironment and Public Works Com-
mittee sent a letter to Chairman 
BOXER indicating they will boycott 
committee markup of Ms. McCarthy’s 
nomination. 

This type of blanket partisan ob-
struction used to be unheard of. Now it 
has become the pattern Republicans 
have adopted. They will use any proce-
dural roadblock or stalling tactic to 
deny President Obama qualified nomi-
nees. 

My Republican colleagues can try 
every trick in the book—and they have 
and they probably will—but I assure 
you he will have his day in the Senate. 
I assure everyone Ms. McCarthy will 
have her day in the Senate, and I will 
do all I can to ensure these highly 
qualified are confirmed, as the Presi-
dent has requested. 

f 

RECOGNITION OF THE MINORITY 
LEADER 

The ACTING PRESIDENT pro tem-
pore. The Republican leader is recog-
nized. 

f 

UNEMPLOYMENT 

Mr. MCCONNELL. Today the Presi-
dent plans to travel to Austin, TX. I 
understand his trip includes a visit to a 
technical high school and a chat with 
workers. The idea, I presume, is to 
show folks that the White House has 
once again pivoted to jobs. If you are 
someone who is all about the visual, 
then, of course, putting on a pair of 
goggles or showing up at a factory is a 
great way to at least look as though 
you are doing something about the sit-
uation. 

Whether that means you are actually 
getting the job done is a different 
story. Unfortunately, robust job cre-
ation has been talked about a lot in 
this administration, even as millions 
remain out of work or stuck in part- 
time jobs. 

Take a look at last month’s jobs re-
port. It was touted by the White House 
as proof of an economy on the mend, 
and surely we on this side hope that 

will soon be the case. We are not there 
yet. We only have to drill down below 
the top line to find a lot to be con-
cerned about. For instance, the unem-
ployment rate technically edged down 
to 7.5 percent, but it actually moved up 
to 8 percent in my home State of Ken-
tucky. While the Federal rate is still 
pretty high, even those numbers don’t 
tell the full story. Because so many 
Americans have stopped looking for 
work altogether, we now have the low-
est labor force participation rate since 
Jimmy Carter. 

Our actual Federal unemployment 
rate is nearly 11 percent. That is quite 
a ways off from the 5 percent or so the 
administration boldly predicted we 
would have by now if only Congress 
would pass the stimulus. 

Consider this. If all we did was match 
the average of recoveries since World 
War II, we would have about 4 million 
more private sector jobs than we do 
today. That is how much worse this re-
covery is than other recoveries since 
the war. 

Unfortunately, that is the Obama 
economy. I hope the President is trav-
eling to Austin today because he is fi-
nally serious about turning that 
around, about changing course and im-
plementing policies that might actu-
ally work to get the economy moving 
again. Given that he will be in Texas, 
he might want to think about devel-
oping more jobs in the energy sector. It 
is a huge industry—huge—not just in 
Texas but all across our country. His 
administration has the power, if it 
chooses, to spur more job-creating en-
ergy resource exploration and develop-
ment. 

There is a lot more Texas is doing 
right too. That is why it has been tout-
ed as a national leader in job creation. 
One study showed Texas, with less than 
10 percent of the population, accounted 
for almost one-third of private sector 
jobs created in high-paying sectors in 
recent years. If the President is inter-
ested in duplicating that success at the 
Federal level, he might take note of 
the fact that policymakers in Austin 
have taken a very different approach 
from Washington when it comes to how 
they tax and spend. 

Basically, they do less of it with no 
income tax, for instance, and a low 
ratio of spending per capita. They don’t 
ram through laws such as ObamaCare. 

I hear the President plans to hold an-
other event tomorrow where he will 
claim that ObamaCare is helping 
women. Let me tell a story of how 
ObamaCare is affecting one woman, 
and I am sure there are many more 
just like her. 

The Wall Street Journal recently 
profiled a businesswoman named Eliza-
beth. She is in the clothing business, 
and she had been hoping to hire more 
employees. But thanks to ObamaCare, 
Elizabeth is now being forced to turn 
to independent contractors because if 
she brings on just a few more people 
and exceeds 50 employees, the govern-
ment could punish her business. 
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There are many other small business-

women who will see their dreams 
crushed under the weight of 
ObamaCare’s nearly 20,000 pages of reg-
ulations. There are many women in 
their twenties and thirties who will be 
unable to afford the law’s massive pre-
mium increases. There are many moth-
ers who will not be able to get by if 
their employers cut their hours due to 
ObamaCare or if they lose their jobs 
because of it. 

Here is something else to consider. 
This morning, Speaker BOEHNER and I 
informed the President we will not be 
recommending individuals to serve on 
the Independent Payment Advisory 
Board. The IPAB, as some call it, is a 
commission set up by ObamaCare that 
is charged with reducing Medicare pay-
ments to health care providers and de-
termining what services should be 
available to seniors. Of course, we 
know that will lead to access problems, 
waiting lists, and denied care for sen-
iors—what most people would call ra-
tioning. It threatens to disproportion-
ately affect women too. 

According to the Department of 
Labor, women make approximately 80 
percent of health care decisions for 
their families and are more likely to be 
the caregivers when a family member 
falls ill. That family member could be 
a child, could be a spouse, or, more 
often these days, a parent who relies on 
Medicare. We want to know Medicare 
will be there to take care of them, and 
we want to know those decisions will 
be made between patients, their fami-
lies, and their physicians, not an unac-
countable board of bureaucrats such as 
the IPAB—one that even has the power 
to overrule payment decisions made by 
Congress and signed into law by the 
President. That is how powerful IPAB 
is. 

So the President should rethink the 
purpose of this event. I hope he will use 
it instead as a platform to prepare 
women for the actual consequences 
many of them will soon face under 
ObamaCare. 

More broadly, the President needs to 
get out in front of this train wreck be-
fore Americans—men and women 
alike—are completely blindsided by it. 
Polling suggests that almost half of 
Americans are unsure how ObamaCare 
will affect their families. So he really 
needs to get out there and prepare 
them for what is coming. 

If the President is truly concerned 
about jobs, then it is time for him to 
admit ObamaCare was a mistake and 
work with Congress to repeal it be-
cause we need reforms that lower the 
cost of care. What we don’t need is a 
2,700-page law and a resulting tower of 
redtape that will continue to kill jobs 
and hurt our economy. 

Mr. President, I yield the floor. 
f 

RESERVATION OF LEADER TIME 

The ACTING PRESIDENT pro tem-
pore. Under the previous order, the 
leadership time is reserved. 

MORNING BUSINESS 

The ACTING PRESIDENT pro tem-
pore. Under the previous order, the 
Senate will be in a period of morning 
business for 1 hour, with Senators per-
mitted to speak therein for up to 10 
minutes each and with the time equal-
ly divided and controlled between the 
two leaders or their designees, with the 
majority controlling the first half. 

Mr. MCCONNELL. Mr. President, I 
suggest the absence of a quorum. 

The ACTING PRESIDENT pro tem-
pore. The clerk will call the roll. 

The bill clerk proceeded to call the 
roll. 

Mr. COATS. I ask unanimous consent 
that the order for the quorum call be 
rescinded. 

The PRESIDING OFFICER (Mr. 
SCHATZ). Without objection, it is so or-
dered. 

f 

HEALTH CARE 

Mr. COATS. Mr. President, back 
home in Indiana last week, I heard 
from many Hoosiers who are concerned 
about the impact of ObamaCare. I went 
back to listen to the people, and al-
most invariably, no matter what sub-
ject was on the table, the impact of 
ObamaCare was what was brought up 
first and discussed the most. 

I particularly focused on those busi-
nesses which are in a position to ex-
pand and hire but are simply not doing 
so, and the question is, Why? The an-
swer was that they are deeply con-
cerned about the implementation of 
the so-called Affordable Care Act, basi-
cally saying that it is an unaffordable 
care act. 

They also said they were confused 
about what it means and what it 
doesn’t mean. These regulations are 
continuing to come out, but many of 
them are delayed, so there is a huge 
cloud of uncertainty over their future. 
As a consequence, Hoosier employers 
have to make decisions about hiring or 
not hiring, about expanding or not ex-
panding, about buying new equipment 
or not buying new equipment, about 
building new factories or not building 
new factories. 

In Indiana, we have positioned our-
selves to be a very business-friendly 
State. In fact, a major survey came out 
a couple of days ago that said Indiana 
is among the top five States in the Na-
tion in terms of being business-friend-
ly. As a result, we have a lot of inquir-
ies from businesses in other States, and 
essentially what they are saying is 
that they would like to come to our 
State. 

We have a lot of people in our State 
who are operating businesses and 
would like to hire more employees, but 
they are frozen because of this health 
care bill, and all of the regulations, 
penalties, taxes, and uncertainty that 
surround what is going to play out is 
leaving them in limbo. We are treading 
water. We can’t make decisions. The 
word of the year is ‘‘uncertainty’’—un-

certainty about what Washington is 
going to do, uncertainty about the im-
pact of what Washington has already 
decided to do. The No. 1 topic that 
beats all the rest is the impact of the 
Affordable Care Act—the ObamaCare 
act—which is now starting to impact 
various businesses across the State. 

These concerns have been expressed 
both by business owners and by em-
ployees working in a wide range of oc-
cupations. Their concern has been con-
firmed by data released by the Labor 
Department last week. The recent re-
port revealed retailers appear to be 
cutting working hours at a rate un-
heard of over the last 30 years. 

We saw some positive news come out 
of the jobs report last week. Unemploy-
ment is coming down slightly. Of 
course, it doesn’t begin to address the 
issue or consider those who have lit-
erally dropped out of the workplace or 
have literally given up trying to find a 
job because they simply aren’t there. 
But now we face another problem. 
More and more Americans are being 
pushed into part-time work, which 
isn’t enough to provide for a family. 
Last month, nearly 280,000 Americans 
involuntarily entered part-time em-
ployment. Weekly take-home pay con-
tinues to decline and, of course, the 
number of hours employees are work-
ing continues to shrink. 

Why is this change occurring? Inves-
tor’s Business Daily reported that ‘‘all 
evidence points to the coming launch 
of ObamaCare as the reason for this de-
cline in the average retail workweek.’’ 

Beginning next year, as we know, job 
creators will face fines of $2,000 and, in 
some instances, up to $3,000 for every 
full-time worker who receives sub-
sidized coverage in the exchanges cre-
ated by ObamaCare if qualifying cov-
erage isn’t available in the employee’s 
workplace, or if that employer is no 
longer able to afford the cost of govern-
ment-mandated health plans. These are 
small businesses. We are not talking 
about Fortune 500 companies. We are 
not talking about those firms that can 
hire a back room full of lawyers and 
accountants to figure out how this 
health care plan is going to impact 
them and what it is going to cost. We 
are talking about the service industry, 
we are talking about the retail shops— 
those that employ anywhere from 30 to 
40 to 60 to 70 to 90 or whatever. A lot of 
them are trying to stay under the 50 
level—the exclusion for small busi-
nesses—50 and under. So a lot of them 
are stuck at 45, 48, and they are not 
going to hire to go above that and they 
are looking for ways to move employ-
ees to part-time employment so they 
are not burdened with these fines. 

Many Hoosier employers have told 
me they would like to expand and hire 
more full-time workers, but they sim-
ply cannot afford to do so given the 
fines, taxes, and regulations that will 
hit when the ObamaCare act is imple-
mented starting in 2014. 

The U.S. Chamber of Commerce has 
said 71 percent of small businesses say 

VerDate Mar 15 2010 23:40 May 09, 2013 Jkt 029060 PO 00000 Frm 00003 Fmt 0624 Sfmt 0634 E:\CR\FM\G09MY6.007 S09MYPT1pw
al

ke
r 

on
 D

S
K

7T
P

T
V

N
1P

R
O

D
 w

ith
 S

E
N

A
T

E


		Superintendent of Documents
	2016-07-26T14:00:55-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




